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Week of June 8, 1987 


BOLD INITIATIVES NEEDED FOR THE CHANGING WORK FORCE 


WASHINGTON -- In the year 2000, the American work force will be older; 
there will be an increase in blacks, Hispanics and other minorities, and 
women will continue to join the mainstream of workers in substantial 
numbers, as will immigrants, according to Roger D. Semerad, assistant 
secretary of labor for employment and training at the U.S. Department of 
Labor. 


These and other related issues were discussed in an article prepared by 
Semerad, which appeared in Archon, the magazine of Zeta Phi Beta Sorority, 
Inc. 


Semerad noted that blacks, Hispanics and other minorities will make up 
approximately 29 percent of the net additions to the work force between 1985 
and 2000. 


He added that: 


-- Between 1970 and 1985, the percentage of net additions of minorities 
to the work force was 18.4 percent. The non-white share of the working age 
population (16 years and older) between 1985 and 2000 will increase from 
13.6 to 15.7 percent. 


-- Blacks” share of the labor force growth between 1975 and 1980 was 
12.2 percent. Between 1990 and 1995, the projected black share of the labor 
force growth will be 18.3 percent. 


Semerad also noted that “black women will comprise the largest share of 
the increase in the non-white labor force." 


In the article, Semerad said more than 3 million 16 to 24 year olds are 
unemployed, and another 400,000 are so discouraged that they are not looking 
for work. He said the most serious and chronic problem is with the 
economically disadvantaged minority youth with limited education. 


The unemployment rate is 40 percent for black teens and 16 percent for 
white teens and what is most disturbing is that the gap has widened since 


1954, Semerad wrote. 


Other difficult-to-solve problems often accompany high unemployment 
among youth, according to Semerad, who said that a 1980 survey found that 
among inner-city youth, 26 percent used drugs and 16 percent were involved 
in some type of criminal behavior. 


Unless there are bold initiatives to prepare many in the hiring queue, 
Semerad added, this nation will have lost a one-time opportunity to bring 
millions of Americans into the economic mainstream rather than have them 


relegated to the status of the permanent underclass. 


(more) 
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In particular, initiatives need to be fashioned and implemented to 
alter the future for the functionally illiterate, the disadvantaged, 
unemployed youth and displaced workers, the Labor Department official noted. 


Semerad cited several initiatives including volunteer programs and 
others designed to help individuals find work or to increase their skills. 


Many of these initiatives represent a beginning, Semerad said, and it 
is up to every individual and every sector of this society to play a part in 
the development of all of our human resources. 


Semerad said: 


-- Adults must be willing to learn new skills and be flexible about 
where they work. 


-- Educational institutions must provide a relevant education while 
demanding excellence. 


-- Businesses must be able to adopt new technologies, civic and 
community organizations must redouble their efforts to addressing work force 
problems. 


-- Unions and managers must find new ways to relate to each other. 


-- And government must rethink historic ways of assisting in the 
development of human resources. 


Leadership in every sector of this nation’s economy must emerge that is 
sensitive to the need to prepare the traditionally underutilized for a 
productive, competitive work force in the year 2000, Semerad concluded. 
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BROCK CERTIFIES NEW YORK, OKLAHOMA COUNTIES 
AS LABOR SURPLUS AREAS 


WASHINGTON -- Secretary of Labor William E. Brock announced that he has 
classified nine additional areas in New. York and Oklahoma as "labor surplus" 
because of high unemployment. 


Employers in these areas are eligible for preference in obtaining Federal 
procurement contracts. The purpose is to direct the government's procurement 
dollars into those areas where people are in the most severe economic need. 


The additions to the annual labor surplus area (LSA) listing became effective 
June 1. This brings the total number of current labor surplus areas to 1,566. 


The new labor surplus areas are: 


New York -- Oswego County 


Oklahoma -- Carter County 
Craig County 
Creek County 
Garvin County 
Jefferson County 
Pawnee County 
Rogers County 
Woodward County 


Areas that did not meet the qualifying unemployment rate for the two-year 
reference period, such as the newly added jurisdictions, can be considered for 
classification as labor surplus areas on the basis of exceptional circumstances. 
These areas must have encountered a sudden increase in unemployment in recent 
months, which is not temporary or seasonal in nature, and results from 
unforeseen circumstances, such as plant closings, natural disasters, contract 
cancellations, etc. 


The LSA listing and a complete description of the classification criteria, 
as well as updates to the annual listing, are published in “Area Trends in 
Employment and Unemployment," a monthly publication of the Employment and 
Training Administration (ETA). - 


The publication is available from the Superintendent of Documents, U.S. 
Government Printing Office, Washington, D.C., 20402, telephone: 202/783-3238, 
at a cost of $30 for a 12-month subscription, or $2.75 for a single monthly issue. 
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OSHA ISSUES EMPLOYEE WORKPLACE RIGHTS BOOKLETS 


WASHINGTON -- The Department of Labor's Occupational Safety and Health 
Administration (OSHA) has issued a new booklet, "OSHA: Employee Workplace 
Rights," which is available from the agency's regional and area offices 
throughout the nation. 


The 16-page booklet explains in detail the rights and responsibilities 
an employee has in the workplace under the Occupational Safety and Health 
Act of 1970. It encourages employers and employees to work together to 
remove hazards. 


Employee rights, among others, cover safety and health information 
about their particular workplace, information on OSHA inspections, 
notification on variances to OSHA standards, and exercising such rights 
without fear of punishment. Employees are responsible for complying with 
OSHA standards and employer safety rules such as wearing protective 
equipment. 


One free copy of the new publication (OSHA 3021) is available from the 
nearest OSHA regional or area office. OSHA offices are listed in the U.S. 
government section of the telephone directory under the U.S. Department of 
Labor. Requests also may be sent to the OSHA Publications Office, Room 
N-3101, 200 Constitution Avenue, Washington, D.C. 20210. A self-addressed 
label should be enclosed with each request. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The rate of coal mine deaths according to production hours worked 
in 1986 was about average for annual coal fatality rates during the 1980s, 
and the 1986 fatality rate for mining other than. coal mining was one of 
the lowest rates in recent years, according to the U.S. Department of 
Labor's Mine Safety and Health Administration. 


### 


Median weekly earnings of wom@n working full time were $299 in 
the first quarter of 1987, compared with $287 a year earlier, according 
to the Bureau of Labor Statistics-of the U.S. Department of Labor. 


### 


The nation's 78.2 million full-time wage and salary workers had 
median earnings of $369 per week in the first quarter of 1987. This 
figure was 4.2 percent above the first quarter 1986 level, according to 
the Bureau of Labor Statistics of the U.S. Department of Labor. 


### 








